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Transition Benefit Resources

• Webinars:

– Background on Transition Benefit

– Emeriti 101

– Medicare 101

• HR Website: Retirement section

• 1:1 consultations for those considering retiring by 6/30/20

– Benefits Department

– TIAA

– Medicare Insurance Consultant
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https://www.stmarys-ca.edu/human-resources/benefits/retirement


History: Pre-Emeriti
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• Policy prior to 7/1/2007: Provided 5 year health insurance benefit for 
employees who had reached 55 years of age and had 15 years of continuous 
full time employment.

• Purpose:  Provide healthcare benefits at retirement to allow faculty and 
staff to retire as early as age 55.  Lack of available healthcare was 
incentivizing faculty and staff to postpone retirement into their late 60’s and 
early 70’s.

• Experience:  Because many faculty and staff stayed employed through age 
65 and older, and remained eligible for traditional insurance benefits, the 
insurance premiums increased to reflect the experience of the older age 
demographic.
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July 1, 2007- Emeriti Program Started

• The Emeriti program was added to fund a post retirement 
health benefit for employees, with the expectation that 
contributions plus growth would provide a similar 5 years of 
coverage at retirement.   Employees who were hired prior 
7/1/07 chose either to opt in to the Emeriti plan or to remain 
with the original 5 year benefit.

• A transition benefit was included in Emeriti plan for those 
employees hired prior to 7/1/07 - offering to guarantee an 
Emeriti plan balance equal to the cost of 5 years of insurance 
based on the employer cost of medical and dental for single 
employee at the employee’s current plan, escalated over 5 
years at 8%.



Resulting Issues: 
• The transition benefit was actually dis-incentivizing staff and faculty from retirement, as 

the longer they waited to retire, the larger the balance against the relatively unchanged 
costs of Medicare and Medicare supplement coverage.

• The transition benefit was providing as much as 15 years of funding (based on Medicare 
coverage costs) compared to the goal of providing 5 years of funding for health 
coverage.

• The 8% escalation factor far exceeded the actual health care inflation realized by the 
College.

• Prior to retirement, some employees are moving to the most expensive plan during open 
enrollment to get the largest possible payout

• The cost of the program had grown so large that the College was annually needing to 
budget $500k for retirement payouts and book a liability for post retirement benefits in 
excess of $2.5 million.
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Solutions

As a result of the issues, the Employee Benefits Advisory Committee 
recommended the following:

• Keep with the intent of 5 years of post retirement healthcare 
funding, but reflect the actual cost to the employee of their health 
insurance during the five years of coverage.

• Utilize Medicare supplement rates for employees who are eligible 
for Medicare at retirement (or prorate for employees who become 
eligible within the 5 year benefit period).  

• Use a compounding escalation factor based on the average rate 
increase over the preceding 3 years.
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What does this mean to you?

• Those employees who are eligible at 6/30/20 for the transition 
benefit (hired prior to 7/1/07, have had at least 15 years of 
continued full-time employment, and have reached the age of 
55)

– Who retire by June 30, 2020, will have their Emeriti plan funded 
based on the current transition benefit calculation (See Exhibit 1).

– Who retire after June 30, 2020, will have their Emeriti plan funded 
based on the revised transition benefit calculation (See Exhibit 2).
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Exhibit 1:  Current Transition Benefit Calculations
(through 6/30/20):
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Exhibit 2:  New Transition Benefit Calculations
(as of 7/1/20):

9



Kaiser HMO Participant:

Transition Benefit Example
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Questions?
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Next Steps
• Not retiring by 6/30/20 - no immediate action required

• Considering retiring by 6/30/20:
– Sign up for 1:1 consultations

• Benefits Department
• TIAA
• Medicare Insurance Consult

• Retiring by 6/30/20
– Sign up for 1:1 consultations
– If age 65+ now, start Medicare enrollment process

• HR will provide Request for Employment Information form which verifies employee is eligible 
for special Medicare enrollment period with out penalty

– Review HICuP packet from Arrow Benefits
• For those < 65 option to remain on College’s Medical, Dental, Vision plans for up to 36 

months
• For those age 65+ option to remain on Dental and Vision plans for up to 36 months
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