Brief Principles guiding the FWC regarding the purpose of Benefits

Health benefits policy at SMC serves more-than-strategic purposes [viz., purposes beyond maintaining employee morale, competitiveness in hiring, and so on]; benefits policy expresses the College’s character as a Catholic and Lasallian community:

Health benefits policy responds to the first Catholic social principle of just compensation: Colleagues’ basic need for access to adequate healthcare must be met according to their (colleagues’) concrete condition—single earner, first provider for a family, second provider for a family . . . etc., through the range of diverse conditions.  

Health benefits policy responds to the second Catholic social principle of just compensation, equity: burdens and advantages are equitably apportioned through

common deliberation among responsible members of the administration, faculty, and staff.

Health benefits policy responds to the third Catholic social principle of just compensation, sustainability: a sustainable policy is sought through common deliberation among responsible members of the administration, faculty, and staff.

Each of the principles enunciated above demands the practice of solidarity: a firm, persevering commitment to the provision of adequate (need based), equitable and sustainable health benefits, as a good achieved in common—through deliberative and financial participation—by all members of our community.  In this essential respect, “Catholic” and “Lasallian” are entirely at one.    
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