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1) Review of Fall 2008 FWC Faculty Salary Report

Goal 1: "The average of salaries by rank should minimally be the average salaries by rank of" Pacific IIA institutions. 

Situation: This goal has been met since 2004, although now just barely.

Comment: SMC's budgeted pool increases of 5%, 6%, 6% and 6% should lead to 3.25%, 4%, 4% and 4% step increases. Will Pac IIA see more increases at 7%? If so, we’ll fall behind.

Goal 2: Saint Mary's "should aim for the median of the assistant professor scale at Saint Mary's to be at the median assistant rank average salaries of" the WCC+1 schools. 

Situation: SMC salaries are 10% lower than the WCC+1 median.

Goal 3: Saint Mary's "should aim for a salary structure that is equitable across ranks" with "a range of salaries, from assistant through full professor, consistent with the Pacific States IIA."


Situation: Our salary structure is designed to be equitable across ranks, and our range of salaries is consistent with those of PacIIA schools.



Faculty Salary Policy Conclusion: SMC is in the same state with regard to the Faculty Salary Policy goals as it has been for the past several years: meeting goals #1 & #3 and gradually slipping further behind goal #2.

2) Influence of Faculty Salaries on the Budget

"Salary-Tuition-Inflation" sheet Conclusion: After accounting for inflation, the salary paid to an individual Associate professor has increased by 6% over the past 15+ years. That is, yearly salary growth has very slightly outpaced inflation. However, during the same time span undergraduate tuition has grown at over twice the rate of inflation. 

"Compensation" sheet Conclusion: The amount paid by Saint Mary's for an individual faculty member's benefits is very similar to that paid by the other WCC and Pac IIA schools.

Overall Conclusion: Individual faculty members’ salaries and benefits have not been a primary cause of the rise in tuition. 

3) Comparable Salaries

"PrivateCASalary" Conclusions: 1) The private California IIA schools have assistant salaries whose average are almost exactly the same as the overall Pac IIA average. Associate and Full salary averages are higher at the private schools.  

2) With respect to salaries, Saint Mary's sits in a middle tier, along with the University of the Pacific and National University.

3) Our jobs ads say "Salary is competitive with other non-profit higher education institutions." To continue to hire the best faculty members it is important that we meet this claim. 

